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Agenda

« New for 2011-12

« Definitions for Some Common Benefit Terms
* Benefit Changes

« 2011-12 Rate Changes

« Upcoming Dependent Eligibility Verification

e How to Choose a Medical Plan That Best Meets Your
Needs

* Overviews by Available Carriers and Vendors
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New for 2011-12 All Medical Plans

 Weight Watchers benefit expanded to
covered dependents (age restrictions apply)

OEBB-dedicated number
to participate or renew

1-866-531-8170
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New for 2011-12 All Medical Plans

 Hearing aids covered for all ages

Up to $4,000 every 4 years

« Bone-anchored hearing aids now
covered
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KAISER PERMANENTE-

»  Preventive | Primary -2 Specialist |

1 HMD  In 50 $15 $25 5100 per day, 5500 rmax $75 /A 5100 $15  §35 NA 51,200
Out MN/A A NA /A NA MN/A MN/A NA  NA NA NA

Mote: Family out-ofpocket maximum s = up to 2x the indivdual amounts

MN/A = Mot Applicable
! Applies to altemative care
2 Altemative care masximum 52,000 annually
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PROVIDENCE

Health Plan
———
Plan Emergency | Urgent Sleep Studies®, " Deductible | Coinawance| 2F
fumber Preventive| Incentive | Primary ™| Specialist Department | Care ;ﬁl:a: UPPEE: ag:iﬁ:‘:w E Surgical| DME Addlt?ir::l Gost iax
CT, PET, MRI
2 In 0 10 315 W% §100+20% 550 20% 100 W 0% 300 5100 W% 31200
Out  50% 0% 0% 0% $100+20% §50 S0% $100 0% S0% 300 Combinedw/ln ~ 50% 32400

Note: Family out-of-pocket maximums = up to 3x the individual amounts

MiA = Mot Applicable

! Applies to afternative care

2 Alternstive care maximum 52,000

* Additicnal payments do not apply to out-of-podk &t maximums and is in addition to the deductible and coinsurance
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Medical Plans

&5

e ODS Medical Plans 5 & 7

» Annual maximum out-of-pocket is limited to 3x individual
amount for families

> Upper endoscopy subject to $100 additional copay versus $500
additional cost tier
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ODS I\/Iedical Plans 5 & 7
Additi I
ovmpa!lum'n“anm
Plan |Plan|, Urgent |Lab&| . . ooP R Additional Cost
Humber| Type Department| Care |X-Ray Sleep Studies, Tier
Preventive | Incentive F'rlrnar],r1'“ Specialid Upper Endoscopy &
Imaging

5 PO I 8 $10 35  20% $100+20% 550 0% 5300 0% 52,000 $100 3500
Out 5% 50%  50%  50% 3100+420% S50 50% CombinedwIn  50% 54,000 5100 5500
T PO I ! 0% D% A% N00+20% 0% A% 200 0% 52200 3100 200
Out  50%  60%  A0%  60% $100+20% 20% 0% Combinedw/n  50%  $4.400 $100 3500

MNote: Family out-of-pocket maximums = up to 3x the individual amounts

MiA = Mot Applicable

! Apglies to shemative cars

= Aternative care maximumn 52,000

* Additional payments do not apply to out-of-podh et maximums and is in addition to the deductible and coinswrance
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Pharmacy Plans

PROVIDENCE
Health Plan

Number

Ma ximum

Providence POS 51,100

A = Mot Applicable
'Including “branded generics™
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Pharmacy Plans

* Annual maximum out-of-pocket increased to $1,100 per person —
all OEBB pharmacy plans

Plan Plan Maxi
Number Type| Value | Generic| Preferred’ | Non-Preferred | Value | Generic| Preferred '| Non-Preferred aximuim
(per person)
B %8 %25 a50% 38 350 50%

ODS PPO 54 $16 $1,100

MiA= Mot Applicable
'Including “branded generics”
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Pharmacy Plans

i3
KAISER PERMANENTE.-

Retail
Type

Number

Maximum
W e W S| fperpereon

Kaiser HMO NA g25 ! g50 ° $1,100

N/A = Not applicable
T With exception
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Dental & Orthodontia Plans @

e ODS Dental Plan 1 -- No changes

e Orthodontia lifetime maximum increased from $1,500 to
$1,800

, Deductible Preventive . . . . Annual Ma ximum

1 0DS 350 0%+ 10%per year 70%+10% peryear 70%+ 10%peryear 70%+10% per year 52,200
ORTHODONTIA
I I e e =Y
$1,800
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Kaiser Permanente Dental Plan 8
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KAISER PERMANENTE-

Plan Deductible Preventive Annual Maximum
m (per person) fﬂeducﬂh'ewa-vﬂd} (per person)

Kaiser %20 per visit 520 per visit 520 per visit %20 per visit
ORTHODONTIA
LIfE"l] me
Kaiser - Option B £1,500+510 visit

OREGAON EDUCATORS

EB calth

-Author ity
BENTEFIT B OARTD

O
oy




Willamette Dental Plan 8

WILLAMETTE
DENTAL®
HET Deductible Freventwe I'ulajur Annual Maximum
Willamette Dental None $20 per visit %20 per visit $20 per visit Mone $1.500 + $20 visit

OREGAON EDUCATORS

ED ealth

-Author ity
BENTEFIT B OARTD

O
oy




Oregon Educators Benefit Board

OOOOOOOOOOOOOOO

OEBB Health

BBBBBBBBBBBB




Vision Plans
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KAISER PERMANENTE.

.
Camier Plaq e el Single Vision Lenticular Trifocal Contact Frames
Maximum Eye Exam Lenses

5 Kaiser Sz $5 copay upto $58.50 Upto$86.00 upto $86.00 upto $100.00 Sl up to $75.00

Allowances £192.50
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Vision Plans

=

« New- ODS Vision Plan 4— an improved
benefit to $600 per Plan Year

Plan Year Routine Len —
Carner ) Single Vison Bifocal Lenticular Trhfocal Contact Fames
Ma ximum Eye Exam Lenses

4 003 5600 100% 100%  100% 100% 100% 100% 100%
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OEBB Administrative Fee for 2011-12

v" Reduced from 0.95 percent to 0.85 percent

The Standard — No increases

Basic & Optional Life Insurance
Optional Short-term and Long-term Disability

Unum — No Increase
Optional Long-term Care
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Dental Rate Renewals 2011-12

(Dental trend from 2011 Trend Survey 6.0%)

M Plan 8 0.00%
KAISER PERMANENTE-

WILI_AH:JETTE Plan 8 -4. 15%

DENTAL®

@ Plan 1 -0.18%
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Vision Rate Renewals 2011-12

(Vision trend from 2011 Trend Survey 3.0%)

M Plan 5 0.00%
KAISER PERMANENTE

Plan 4 4.9%
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Medical & Pharmacy Rate Renewals
(Medical/pharmacy trend from 2011 Trend Survey for HMOs = 9.9% and PPOs = 11.5%)

PROVIDENCE
Health Plan

i3

KAISER PERMANENTE-

=

Plan 2
Plan 2A

Plan 1
Plan 1A

Plan 3
Plan 5
Plan 7
Plan 9

2011-12

2.58%
-0.78%

9.32%
4.53%

9.23%
7.64%
8.07%
4.58%

! Includes ERRP buy-down and the addition of dependent Weight Watchers, coverage for hearing aids and coverage for bone-anchored hearing aids
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Other news for upcoming plan year

OEBB will perform a dependent eligibility verification review in early 2012

Every employee is strongly encouraged to review and confirm each dependent’s
eligibility during the open enroliment period and remove any dependents
(spouse/domestic partner, child) that do not meet the eligibility criteria

If an ineligible dependent is identified prior to, during, or following the 2011 open
enrollment period, coverage may be terminated retroactively to the date of ineligibility
and all payments for claims can be recovered by the carrier. An employee who
knowingly covers an ineligible dependent will also lose his or her right to OEBB
coverages for up to 12 months.

Employees randomly selected for the review (in January or February 2012) will be
required to provide documentation supporting each dependent’s eligibility (e.g., a
marriage certificate for a covered spouse, birth certificate for natural and step children,
adoption papers for an adopted child, legal guardianship documents for children other
than natural born, step and/or adopted, etc.)
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Other news for upcoming plan year

 OEBB is patrticipating in a wellness collaborative known as the
School Employee Wellness Workgroup (SEW)

» Workgroup includes representatives from districts, community
colleges, OEAChoice Trust, Kaiser, ODS, Providence and Public
Health

» Goal of the SEW is to “By June 2012, create a culture of health by
Increasing the number of active wellness programs in Oregon
schools by 25 percent” by:

« Sharing success stories from wellness efforts and programs already in place in
Oregon’s schools

 Identifying and sharing resources available to assist districts with setting up and
administering wellness programs, including benefits available through OEBB
medical plans, material/resources available on web sites and grants
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“Serving our members and their families”

How to select a medical plan that best
fits your needs!
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Step 1 — Estimate your health care
costs!

v Use Explanation of Benefit (EOB) documents for the
past three years, if available

Past claims information is available through MyODS

v Consider any planned medical treatments, services
and/or hospital visits

UCATORS

OEBB Health




Step 2 -- Identify what all plan options
have In common!

. All OEBB medical plan options:

v Cover the same services (e.g., office visits, ER visits, medically
necessary tests, treatments and procedures)

v Include tobacco cessation coverage
v Include weight management coverage

v Cover preventive services at 100 percent when using in-
network providers
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Step 3 — Identify the differences in the plans!

Premiums, deductibles, copayments and annual
maximum out-of-pocket amounts vary by plan

OEBB medical plans 2-5:

Have higher benefit levels for (office
visits when managing asthma, diabetes, high blood
pressure, high cholesterol)

OEBB medical plans 2-8

Require additional copayments for CT scans, MRIs, sleep
studies, knee and hip replacements, shoulder surgeries,
knee arthroscopies and back surgery
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Step 4 — Go to the OEBB website!

OEBB created a cost calculator and
plan comparison tool

Go to: www.oregon.qgov/OHA/OEBB

Open Enrollment Has Begun!

To help you make your Open Enrollment selections, we have a Benefits Campanison and Calculator toal available online.
Just click the link and you can create different combinations of medical, dental and vision plans and compare the plan
detailz and monthly premiume side-by-side. Yau can also print your customized companzan o save it as a paf file

For ather Open Enrallment assistance, you can use the menu an the left side of this page to visit our "Tools &
Resaurces” page, read answers to frequently asked questions on the "FAQE" page, or uge the "MyOEBE" link ta log
into the system and make your selactions!

Try our new Benefits Comparison and Calculator tool
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http://www.oregon.gov/OHA/OEBB

Step 4 — Other considerations

v WIll you contribute your premium savings to
an FSA, or place those savings in a regular
savings account?

v Consider your tolerance for risk — what if the
worst-case scenario did happen?
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Questions?

Contact OEBB Member Services

Phone: 888-469-6322 (888-4My-OEBB)
Email: oebb.benefits@state.or.us
Website: www.oregon.gov/OHA/OEBB

USPS: 1225 Ferry Street SE, Suite B
Salem, OR 97301
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